PLEASANTVILLE BOARD OF EDUCATION
Pleasantville High School / 701 Mill Road/Cafeteria
SPECIAL BOARD MEETING
For Review/Discussion of OFAC Report/Case# INV-071-13
Thursday, September 4, 2014
6:00 P.M.

MINUTES

1. Call to Order at 6:00 p.m.

2. Reading of the Open Public Meetings Act Notice
Statement-Board President
“This is to advise those present at this September 4, 2014 Special Board meeting of the Board of Education
of the City of Pleasantville, in the County of Atlantic, that notice was given on August 29, 2014 of this
Special Board Meeting as required by the provisions of Chapter 231 of the Laws of 1975; that notice
thereof has been distributed for publication in the Press, the Absecon/Pleasantville Current and the
Mainland Journal, posted in the Administration Building-and forwarded fo the City Clerk of the City of
Pleasantviile, within the time required by said act.”

ROLL CALL:

Mrs. Darleen Bey-Blocker Present
Mr. Lawrence A. Davenport Present
Mr. Paul Moore, Jr. Present
Mr. Michael A. Bright Present
Mrs. Ethel Seymore Present
Mr. Jerome Page Present
Mrs. Doris Graves Absent
Mrs. Harriet Jackson Present
Ms. Geraldine Hayer Present

3. Flag Salute and Moment of Silence
4. Reading of the August 29, 2014 Public Notice

5. Review and Discussion of the findings of the Office of Fiscal Accountability and Compliance (OFAC)
Report/Case# INV-071-13

PBOE MINUTES — September 4, 2014 Special Board Meeting



6.

10.

Motion to go into Executive Session

Motion by _ Mrs. Harrief Jackson Seconded by __Mr. Lawrence Davenport

Executive Session

Motion by Mrs. Harriet Jackson and Seconded by Mr. Lawrence Davenport at 6:09 p.m., it is hereby
resolved that the Pleasantville Board of Education may go into closed or private session from which the
public shall be excluded in accordance with the provisions as set forth in N.J.S.A. 10:4-12 and 10:4-13,
The following subjects shall be discussed on this date in the session of the Board closed to the

public: PERSONNEL, PUPIL MATTERS, PENDING AND ANTICIPATED LITIGATION.

BE IT FURTHER RESOLVED, that the discussion in closed session will be disclosed fo the public at this
time or a future meeting of the Board when it is no longer necessary to maintain the confidential nature of
the items discussed.

ROLL CALL:

Mrs. Darleen Bey-Blocker Yes Mr. Jerome Page Yes
Mr. Lawrence A. Davenport  Yes Mrs. Doris Graves Absent
Mr. Paul Moore, Jr. Yes Mrs. Harriet Jackson Yes
Mr. Michael A. Bright Yes Ms. Geraldine Hayer Yes
Mrs. Ethel Seymaore Yes

MOTION PASSED

Mrs. Graves arrived at Board Meeting during Executive Session.

Motion to come out of Executive Session

Motion by: _ Mrs. Ethel Seymore Seconded by: _ Mrs. Harriet Jackson  Yea: _X
ROLL CALL:

Mrs. Darleen Bey-Blocker Yes Mr. Jerome Page Yes
Mr. Lawrence A. Davenport Yes Mrs. Doris Graves Absent
Mr. Paul Moore, Jr. Yes Mrs. Harriet Jackson Yes
Mr. Michael A. Bright Yes Ms. Geraldine Hayer Absent
Mrs. Ethel Seymore Yes

MOTION PASSED

Ms. Hayer left the Board Meeting during Executive session.

Reconvene Board Meeting at 7:10 p.m.

Dr. Fitts, interim Superintendent, read the summary of the OFAC Case #INV-071-13, It was noted that this
report will be posted on the Pleasantville School District's website. (see attached)

Please limit comments to (5) minutes and all comments should be courteous. (no comments)

PBOE MINUTES — September 4, 2014 Special Board Meeting



11.

12.

Action may be taken.

Move to authorize Labor Counsel to conduct a complete review of the basis for the payments
issued to all individuals. Labor Counsel shall submit a report to the Board within time to submit a
corrective action plan to the OFAC.

Motion By: _Mr. Jerome Page Second By: _ Mr. Lawrence Davenport Yea: _X
ROLL CALL:

Mrs. Darleen Bey-Blocker Yes Mr. Jerome Page Yes
Mr. Lawrence A. Davenport Yes Mrs. Doris Graves Yes
Mr. Paul Moore, Jr. Yes Mrs. Harriet Jackson Yes
Mr. Michael A. Bright Yes Ms. Geraldine Hayer Absent
Mrs. Ethel Seymore Yes

MOTION PASSED

Mr. Davenport left the Board Meeting.

Motion to Adjourn the Meeting af 7:35 p.m.

Motion By: _Mrs. Doris Graves Second By: _Mrs. Ethel Seymore Yea: _X
ROLL CALL.:

Mrs. Darleen Bey-Blocker Yes Mr. Jerome Page Yes
Mr. Lawrence A. Davenport Absent Mrs. Doris Graves Yes
Mr. Paul Moore, Jr. Yes Mrs. Harriet Jackson ~ Yes
Mr. Michael A. Bright Yes Ms. Geraldine Hayer Absent
Mrs. Ethel Seymore Yes

MOTION PASSED

RESPECTFULLY SUBMITTED BY:

JON.__ 7=y
Mr. Dennis J Mulvihill
Business Administrator/Board Secretary

DJIMitp

PBOE MINUTES — September 4, 2014 Special Board Meeting



State of Nefo e
Curis CHRISTIE DEPARTMENT OF EDU ﬁ:ic?&ﬁg 26 A 8 0
Governor | PO Box 500
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Lr. Governor Acting Commissioner

August 19, 2014

Dr. Leonard Fitts, Interim Superintendent
Pleasantville School District

801 Mil!l Road

Pleasantville, NJF 08232

Dear Dy, Fitts:
SUBJECT: Super Storm Sandy Compensation Review - OFAC Case #INV-071-13

The Office of Fiscal Accountability and Compliance (OFAC) completed an examination of payments issued by
the Pleasantville School District to school personnel for time worked during Super Storm Sandy. The review
was prompted by concemns that payments may have been issued contrary to applicable statute and/or code. The
findings of the review are detailed in the attached Report of Examination. Since the report identifies issues of
noncompliance, you are required to provide a copy of the report to each board member.

Utilizing the process outlined in the attached “Procedures for LEA/Agency Response, Corrective Action Plan
and Appeal Process,” pursuant to N.J.A.C. 6A:23A-5.6, the Pleasantville Board of Education is required to
publicly review and discuss the findings in this report at a public board meeting no later than 30 days after
receipt of the report. Within 30 days of the public meeting, the board must adopt a resolution certifying that the
findings were discussed at a public meeting and the board approved a corrective action plan which addresses the
findings raised in the report and/or submit an appeal of any findings in dispute. A copy of the resolution and the
approved corrective action plan and/or notice of intent to appeal must be sent 1o this office within 10 days of
adoption by the board. Direct your response to my attention.

Also, pursuant to N.J.A.C. 6A:23A-5.6(c), you must post the findings of the report and the board’s corrective
action plan on your school district’s website. Should you have any questions, please contact Mr. Thomas C.
Martin, Manager, Investigations Unit, at (609) 633-9615.

Singerely,

Rl ). Cecilin,
Robert J. Cicclfl P

no, Director
Office of Fiscal Accountability and Compliance

RIC/ktE:\kfeltes\Pleasantville\Compensation Review\Pleasantville Compensation ROE..docx -
Attachment ' :
c: Robert Bumpus
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Thomas Dowd
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PLEASANTVILLE SCHOOL DISTRICT
EXPENDITURE REVIEW

EXECUTIVE SUMMARY

The Office of Fiscal Accountability and Compliance (OFAC) completed an examination of payments
issued by the Pleasantville School District (district) to school personnel for time worked during Super
Storm Sandy. The review was prompted by concerns that payments may have been issued contrary to
applicable statute and/or code.

The investigation included interviews with the superintendent, Dr. Garnell Bailey; business
administrator/board sectetary, Dennis Mulvihill; comptroller, Elisha Thompkins; and state monitor,
James Riehman. Also reviewed were board minutes, payroll records, employment contracts and other
documents pertinent to the matter under examination. - -

The OFAC review confirmed payments were issued without appropriate itemization, verification,
and/or prior board review for approval. The district issued payments totaled $104,026.51. The OFAC
concluded several payments were not authorized by the respective employment contracts. In one case
an individual received payment to remain at home in anticipation of being called to work while others
- were paid amounts in excess of their overtime rate. Several individuals received payments based on
their claims they worked 24 hours a day for multiple days.

District staff stated the payments were issued based on individual contract terms or the provisions of
the extended Collective Bargaining Agreement (CBA). However, in several instances the OFAC was
unable to reconcile the payments when compared to individual contract terms, the provisions of the
CBA and/or the board policy on extra compensation. Despite recognition of the extraordinary
circumstances of the situation, in several instances the compensation received was excessive, lacked
support, appropriate supervisor review, and was approved by the board for reasons of expediency
rather than sound business judgment.

For the reasons set forth in the remainder of this report, the OFAC directs the district to adhere to the
provisions of the applicable provisions of the Fair Labor Standards Act as applied under N.J.S.A.
34:11-56a4, as well as the expenditure verification requiretnents of N.I.S.A. 18A:19-1 et seq., the.
collective bargaining agreement and board policy #4413, overtime compensation.

The OFAC also recommends the district business office review the amounts of Disaster Relief'
compensation issued to individuals and determine if adjustments are required to comply with the terms
of the aforementioned statutes, codes, contract terms and policy. The remainder of this report includes
general background information, a detatled explanation to support the determinations made by the
OFAC, and recommendations for a recovery of possible overpayments,

'Throughout this report the OFAC will use the term, ‘Disaster Relief’, as it appears in district payroll records.
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BACKGROUND

During the latter part of October 2012, severe weather conditions resulting from Iurricane Sandy
posed an extreme threat to New Jersey and especially to the coastal communities. The district is
located approximately six miles from the Atlantic Ocean, two miles from Absecon Bay and Lakes Bay,
and only one mile from the Absecon Bay salt marshland.

New Jersey Governor Chris Christie declared a State of Emergency based on the high probability that
the storm would directly impact the coastal arca when it made landfall. On Saturday, October 28,
2012, evacuation directives were issued to various communities including the barrier island of Atlantic
City. :

To accommodate displaced residents, the Pleasantville High School and Middle School were
designated as emergency shelters under provisions of an agreement between the district and the
American Red Cross. Under the terms of the agreement the school district permitted the Red Cross to
use the facility on a temporary basis as an emergency shelter.

An agreement signed by the district business administrator and the American Red Cross, designated
primary responsibility for shelter operations. As per the agreement, the district designated a facility
coordinator to coordinate with the Red Cross shelter manager. The district provided food service
resources that included food, supplies, equipment, and food service workers necessary to feed the
shelter occupants. The district also supplied custodial resources including custodial workers and
supplies necessary to provide cleaning and sanitation services at the direction of and in cooperation
with the shelter manager. Security was provided by local Jaw enforcement personnel

On Saturday, October 27, 2012, preparations were underway at the high school and middle school as
the storm, classified as a hurricane, approached the state’s coastline. According to the National
‘Weather Service the storm made landfall at 8:00 p.m. on Sunday, October 28, 2012, The district
maintained shelter operations until Friday, November 4, 2012.

According to district provided records, during the preparation, operation and demobilization of the
emergency shelter, district staffing totaled 74 individuals. A breakdown of the staff is listed in the
following table.

Department Number of Persons Total Hours Claimed’ Total Cost
Administration 4 158 ' § 11,425.00
Custodians 35 : 1659 § 50,415.00
Maintenance 11 519.5 $ 19,432.50
Security 11 512 $ 15,360.00
Support 13 234 ' $ 5,042.75
Totals 74 3087.5 $101,675.25

2Although local law enforcement provided security, eleven school district security officers received compensation for
working at the schools during shelter operations.
The hours associated with Disaster Payments issued to eight individuals during 2013 did not include hours worked.
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In an e-mail dated, August 28, 2013, State Monitor James Riehman contacted the OFAC and requested
a review of the additional compensation paid to the superintendent for working during Super Storm
Sandy. He expressed concern that the payment she received was contrary to statute and code. The
OFAC initiated a review which included an examination of the disaster relief compensation issued to
all school employees.

INVESTIGATIVE SYNOPSIS

To conduct the review, the OFAC interviewed the superintendent, the state monitor, the business
administrator/board secretary and the district comptroller. Documents reviewed included board
minutes, contracts, payroll records, board policies, United States and New Jersey Department of Labor
and Workforce Development tegulations. The review also included pertinent expense and
reimbursement records.

During her interviews, Superintendent Bailey made the following representations:

« The anticipated severity of the storm was an unprecedented event.

¢ Due to the declared State of Emergency, the high school and middle school were designated as
emergency shelters. As the Chief School Administrator, she asserted it was necessary for her fo
provide on-site supervision to ensure the safety and security of both the facility and personnel.

« Due to the school closing, she, and other assigned individuals, were not required to report to
work. She and most of the other employees may have remained at their respective homes
without any loss of pay or loss of accrued time off.

» Upon review of the matter, she believed it was justified to compensate the individuals who
worked during the storm, herself included. Other school districts had received similar’

compensation.

e The superintendent acknowledged that some of the individuals compensated required shelter
accommodations because their residences were impacted by the storm.

e She does not recall who determined the overtime rate of pay that appears on the request for
payment she prepared and signed. '

» Board legal counsel issued a written opinion supporting the compensation payments.

e The district received payments from the Department of Education, federal and state sources, Red
Cross and its insurance provider for the expenses incurred related to the storm.
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State Monitor James Riehman made the fbllowing representations:

« The superintendent was compensated with extra pay for time spent on the job during hurricane
Sandy.

e “The superintendent put in a request for payment thru [sic] the business office without my
knowledge. I was made aware of the transaction sometime after she was paid.”

Business Administrator/Board Secretary Dennis Mulvihill made the following representations:

e He was not involved in the compilation and authorization of the disaster payrolls. Those
payrolls were assigned to the comptroller.

Comptroller Elisha Thompkins made the following representations:

e The superintendent directed the payroll department to calculate compensation for the district
employees who worked during the storm.

o The request for payment signed and submitted by Dr. Bailey includes a rate of pay equal to time
and one-half for all hours worked on-site between Saturday, October 28, 2012, and Sunday,
November 4, 2012.

s The superintendent’s contract lists her work hours as 8:00 am. to 4:00 p.m., Monday to Friday.*

e District employees, with the exception of teachers and substitutes, work a 40 hour week,
Monday through Friday.

o The rate of pay for the superintendent matches the following formula: Divide her annual salary,
$165,000.00, by 2080 hours, based on her 40 hour work week (40 x 52 = 2080). Her base
hourly rate was then multiplied by 1.5 to establish an overtime rate (79.33 x 1.5 =119). The
overtime ratc was then multiplied by the number of hours she stated she worked between
October 28, 2012 and November 4, 2012 (119 x 60 = 7,140.00).

« As to the administrators not covered by the CBA, each would be compensated at their hourly
rate (annual salary divided by 2080 hours). Certificated CBA covered individuals would be paid
$45.00 per hour. Non-certificated Educational Support Professionals (ESP) would be paid
$30.00 per hour. Substitute employees were paid either $20.50 or $17.50 per hour.

o Personnel submitted payment requests coropiled after the fact with some individuals claiming
they worked 24 hours a day.

*Although her contract does not include such wording, it is generally recognized that a chief school administrator is
expected to attend meetings of the board and attend to school related matters in excess of normal warking hours without
receiving additional compensation.
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» The payment requests were not supported by independently verified daily time logs because the
compensated individuals did not sign daily attendance sheets.

e Mr. Thompkins initially calculated the educational professionals’ time based on the Fair Labor
Standards Act (FLSA) provisions that require a break between shifts, a deduction of one hour
per shift, and eight hours sleep time. However, some employees filed grievances claiming the
adjustments were unfair. As such, the business office was directed by the board to pay the
individuals for all work hours as submitted by the employees.

» It was his understanding all payroll costs were being reimbursed by other agencies.

e For those individuals who.were on salary, the disaster relief compensation was in addition to
their regularly pay. This was based on the theory that salaried individuals would receive their
regular pay even if they did not work during the declared ‘school closing’.

o Mr. Thompkins worked during the storm, as did the school business administrator, Mr.
Mulvihill. Neither submitted requests for additional compensation. Mr. Thompkins expressed
his belief tq the superintendent that under the FLSA, such payments were not permitted.

OFAC REVIEW OF DISTRICT COMPENSATION CALCULATIONS

The OFAC obtained a computer generated earnings report for payments made to district personnel for
disaster relief. An examination of the payment records confirmed the following:

e The supefintendent submitted a request for payment for a total of 60 hours for time worked from
October 28, 2012 through November 4, 2012,

e The form prepared and submitted by the superintendent listed an hourly rate of $119.00. As
such, the superintendent was paid at a rate-of time and one-half for the 60 hours she indicated
she was performing storm related duties.

« Of the 60 hours submitted for reimbursement by the superintendent, only 35 hours occurred
outside of the superintendent’s regular work day; 8:00 am. to 4:00 p.m., Monday through
Friday.

o The superintendent was the only individual specifically compensated at the rate of time and one
half

o The OFAC noted that compensation requests, whether submitted via an Overtime Request Form
or a Supplemental Payroll Form, with the exceptions listed on the following table for non CBA

Ssome CBA covered individuals with low hourly rates received compensation equal to or in excess of time and one half
based on CBA provisions that other compensation equal $30.00 per hour. '
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covered individuals, were compensated at the established CBA supplemental pay rate; $45.00
for certificated personnel and $30.00 for BSp.8

Analysis of Disaster Relief Hourly Rate Payments to Select Pleasantville Personnel
Name ‘;:;ﬁ? Hﬁ:::y I?a Tc Rate Paid | +/- Hourly Rate
Ellis, Ray $105,000.00 $50.48 $ 7572 | $§ 5048 $ 0.00
Bailey, Garnell Dr. | $165,000.00 $79.33 $119.00 { $119.00 $39.67
Marsh, William $118,803.00 $57.12 $ 8568 | $ 50.00 ($7.12)
Todd, Marionette $ 86,375.00 $41.53 $ 6230 | $ 50.00 $ 847

» The OFAC also noted that of the 74 individuals who received compensation for work classified
as disaster relief, 13 individuals claimed to have worked basically nonstop or around the clock
for multiple days. Four other individuals received compensation for work performed after
Sunday, November 4, 2012, the date of termination of shelter operations. The time sheet for one
individual who received compensation for time work was marked, “not sandy” and onme
individual received compensation for being on standby for three days.

Attached to this report is a list of 13 individuals who claimed to have worked basically nonstop or
around the clock for multiple days. Each of these individuals was paid at the ESP rate. It is
noteworthy that for all but three of the 13 individuals the ESP rate exceeded what they would have
been paid were they compensated at a rate of time and one half.

The OFAC acknowledges the payroll department reviewed the compensation requests submitted to the
payroll department. The OFAC noted numerous instances where reasonable adjustments were made to
the number of hours workers claimed. Those adjustments included reducing hours claimed to provide
a one hour meal break and/or providing an eight hour rest period after the first 24 to 36 hour
uninterrupted work shift. Grievances were filed by five individuals based on these adjustments. The
OFAC was informed that the grievances were resolved when the board directed the business office to
pay the employees for all hours claimed. However, the OFAC review indicated that not all employees
received the compensation as directed by the board.

STATUTE AND CODE REFERENCES

The OFAC compensation review examined the basis for the disaster relief payments. The OFAC
sought to determine if the payments were issued in compliance with the various applicable statutes,
code, policy, employee contracts and other pertinent provisions, such as, the FLSA.

Section 13(a)(1) of the United States Department of Labor, Fair Labor Standards Act addresses
employee compensation. Provisions of the statute address minimum wage requirements, overtime
payments and the exemption from overtime payment requirements for individuals employed in a bona

*Nine employees classified as substitutes received compensation at rates of $20.50 or $17.50 per hour.
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fide executive, administrative or professional capacity. Similarly, Provisions of N.1.S.A. 34:11-56a.4
mirror the Federal statute.

N.J.S.A. 18A:19-1, Expenditure of funds, reads in part, the money or funds of the board shall be
expended, “in accordance with payrolls duly certified or when provided by resolution of the board.”

N.J.S.A. 18A:19-9, Payment of the compensation of teachers and other employees may be made on the
basis of payrolls certified by the president and secretary of the board and the chief school
administrator, stating the names and amount to be paid to each. ‘

The CBA which was in effect during 2012 includes a provision for the payment of District Wide
Duties. Certificated personnel are compensated at the rate of $45.00 per hour. Non-certificated
personnel, referred to as Educational Support Personnel, are compensated at the rate of $30.00 per
hour.

The Pleasantville Board of Education Policy #4413 defines overtime as work in excess of 40 hours per
week and requires the advance approval of the School Business Administrator,

OFAC CONCLUSIONS

The Pleasantville Board of Education has established the amount of compensation that is to be paid to
the various employees of the district by individual contract or by the terms of the salary guides as
specified in the CBA.

The superintendent and three other employees received compensation contrary to the terms of their
employment agreements.

Employees submitted compensation requests that were not supported by time records. As such, the
district issued payments for hours worked that were not and could not be verified. This is especially
true for those individuals who claimed to have worked 24 hours a day for multiple days without
deducting time for breaks or time for sleep.

OFAC RECOMMENDATIONS

The district is directed to submit a Corrective Action Plan to the OFAC explaining the action it will
take to comply with the below listed recommendations.

In consideration of the uniqueness of the situation, the OFAC recommends a complete review of the
basis for the payments issued to all individuals. The review should ensure the payments issued were
compliant with compensation terms in effect for the time period when issued.

Special attention should be directed to the 13 individuals who claimed to have worked 24 hours a day
for multiple days without any deduction for breaks or time they slept.
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For those instances in which provisions did not exist authorizing the compensation provided, the
district is directed to establish an equitable resolution. The district should consider the circumstances
and identify instances that required individuals to perform services in excess of normal assigned duties
and/or normal working hours.

The district is directed to consider recovering any excessive payments. Payments should not be
approved for individuals who would otherwise already receive comipensation for time periods the
employee was scheduled to work. As an example, unless provided otherwise, employees should not
receive overtime payments for working their regular shift. Such payments would be in addition to their
base salary, effectively resulting in payments equal to double time and one half.

Submitted by: Approved by:

C = . (]

HoornoC. oeom %‘9&@%{/@
‘Thomas C. Martin, Manager ' Robert J. Cicchido, Director om
Investigations Unit Office of Fiscal Accountability and Compliance

Investigators:
Karl T. Feltes

Timothy Boney
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State of New Jersey
Department of Education
Office of Fiscal Accountability and Compliance

PROCEDURES FOR LEA/AGENCY RESPONSE
CORRECTIVE ACTION PLAN AND APPEAL PROCESS

. Resolution:

Pursuant to NLJLA.C. 6A:23A-22.7, within 30 days of receipt of the report, the board of
education must discuss the findings of the report at a public meeting of the board. Within
30 days of the public meeting, the board must adopt a resolution certifying that the
findings were discussed in a public board meeting and approving a corrective action plan
to address issues raised in the undisputed findings and/or appeal of any findings in
dispute. Within 10 days of adoption of the resolution by the board, such resolution
together with the approved corrective action plan and/or appeal must be submitted fo the
Office of Fiscal Accountability and Compliance. The findings of the Office of Fiscal
Accountability and Compliance’s report and the board of education’s corrective action
plan must be posted on the district’s website.

Corrective Action Plan:

The corrective action plan is to be used when the LEA/Agency is in agreement with any
of the findings. To contest a finding the appeal process must be used. Afier the appeal is
settled a corrective action plan must be filed for any finding upheld during the appeal
process.

The corrective action plan must be prepared by completing the attached form. The
LEA/Agency must submit the following information:

» Recommendation number

s Corrective action (approved by the board)
» Method of implementation

e Person responsible for implementation

e Completion date of implementation

If the corrective action plan is acceptable, a letter will be sent to the LEA/Agency
indicating that it has been accepted.

If the corrective action plan is not acceptable, a letter will be sent to the LEA/Agency
indicating whether further clarification is required or further action is necessary.




Appeal Process:

The appeal process is used to contest findings.

Within 10 days of the board’s adoption of the resolution approving an appeal of the
findings of the report, a written request by the LEA/Agency fo review the “aggrieved”
findings, recommendations or questioned costs must be submitted to the director, Office
of Fiscal Accountability and Compliance. The notice of appeal must indicate the findings
to be appealed.

The appeal itself may be written or a hearing may be scheduled so that the LEA/Agency
can present its case. In either instance, documentation must be presented supporting the
appeal. The director, Office of Fiscal Accountability and Compliance will issue a written
decision.

If the decision is unsatisfactory to the LEA/Agency, the LEA/Agency may, within 10
calendar days, file a notice of appeal to the Chief of Staff.

If the final determination made by the Chief of Staff, is still unsatisfactory to the
LEA/Agency, the LEA/Agency may access the formal appeal process described in
N.J.A.C 6A:3-1.3.

I:\TconaWay\Capfomllea.Doc
Attachment



ore(]

IOYEXSTUIIPY SSOUISTE/AI2101038 PIBOH o1 JOJRNSTUTIPY [00T9S JAD

NOILVINIWATIAL

NOLLVINHWATINI NOLLVINTWATIAIL THEWNAN
J0 HIVQ |OA ATHISNO4STT J0 QOHLEW NOLLOV TALLOHTIOD NOLLY ONIWINOOHEI
NOILZTdNOD TYNAIATANI
FHFNNA XV YAGNNN ENOHJITAL
NOS¥Ed IOVINOD
:ONIIEIN CIVOE 0 ALVa
'NOLLVNINVXH 40 HdAL
AINNOD VN LOTLLSIA TOOHOS
NV'1d NOILOV HALLOTIHO0D

FONVITINOD ANV ALITIEY INNODIV TVOSIA 40 D440

NOILVONGH 40 INHIN

LTIVdAA AASTAL MAN




