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PLEASANTVILLE PUBLIC SCHOOLS 
PLEASANTVILLE, NEW JERSEY 

JOB DESCRIPTION 
 

TITLE:   Academic Coach – Climate 

QUALIFICATIONS:  
1. Valid New Jersey Standard Instructional Certificate; 
2. Minimum of three (3) years satisfactory teaching experience grades K-5, 6-8 content area 

qualified, 9-12 content area qualified;  
3. Must meet the general teaching multiple student services, and/or other applicable 

qualifications outlined in the NJ Code of Administrative Rules for Education;  
4. Thorough knowledge of New Jersey Common Core State Standards (NJCCSS), Common 

Core Curriculum Standards (NJCCCS) and Model Curriculum; 
5. Experience in data assessment protocols and statistical analysis; 
6. Ability to provide professional growth and staff development opportunities  
7. Thorough knowledge of educational technology; 
8. Strong interpersonal, communication and organizational skills; 
9. Ability to provide services to various school sites, as directed and assigned: availability of 

transportation is required; 
10. Available and able to attend mandatory training sessions;  
11. Flexible schedule a plus; 
12. Successful criminal history background clearance; 
13. Proof of United States citizenship or legal resident alien status; 
14. Such alternatives to the above qualifications as the Superintendent may find appropriate 

and acceptable. 
 
REPORT TO:  Assistant Superintendent/ Designee 
 
JOB GOAL: Improve Learning Outcomes and Increase Student Achievement  
 
PERFORMANCE RESPONSIBLITIES:  
 
The Climate Coach will play a critical role in improving student performance by developing and fostering a positive 
learning environment.  The Climate Coach collaborates with school team and Principals in developing a culture of 
high expectations.  This position will work with students who exhibit inappropriate and disruptive behaviors while 
promoting positive behaviors.  Climate Coach will create behavior management programs/ interventions for students 
and staff.   This position will work closely with the Guidance department to implement and monitor the social-
emotional behavioral interventions to ensure a healthy, safe, orderly school environment. Additional performance 
responsibilities include but are not limited the following: 
 

1. Model lessons for various subject areas; 
2. Plan and execute grade level meetings for the purpose of fostering connections and reviewing student work; 
3. Lead the participation in vertical articulation to reinforce developmental scope and sequence (K-12); 
4. Participates in writing curriculum for grades K-12;   
5. Support and share best practices with K-12 teachers, as needed; 
6. Attend monthly common planning/ meetings, as necessary; 
7. Act as a point person on behalf of the Assistant Superintendent; 
8. Act as a liaison between the schools and Curriculum and Instruction (C&I) 
9. Maintain school data and statistical information; 
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10. Establish a school environment that supports the social, emotional and learning needs of all students. 
11. Provide students with academic and behavior interventions, supports-resources to ensure continuous 

academic, personal and social emotional growth;  
12. Creates and implements a clear consistent behavior system of rewards and consequences;  
13. Commits to high expectations and frequently communicates to staff, students and families about academic, 

socio-emotional and behavioral progress; 
14. Creates and monitor student behavior plans and incorporates character education strategies; 
15. Works closely and collaboratively with Principal, Leadership Team and Guidance Department on the 

effective use of discipline data (violence and vandalism, suspension, and referrals) to improve culture and 
climate and increase student achievement; 

16. Survey parents, students and staff to assess climate/culture and to inform work; 
17. Develop, plan and coordinate Professional Development; 
18. Engage collaboratively in the school-wide and district-wide efforts to build a shared vision and supportive 

culture, identify common goals, and monitor and evaluate progress towards these goals; 
19. Participates actively as part of the school team, giving feedback on practices examining student work, 

analyzing data from multiple sources, making decisions to improve students’ learning; 
20. Assist with evaluating students, identifying gaps and practice shortfalls, and recommending interventions;  
21. Make appropriate provisions for individual students who have particular learning differences or needs; 
22. Use their knowledge of strategies that are sensitive to the multiple experiences and diversity of learners that 

allow for different ways of demonstrating learning by all learners- including the educationally challenged, 
socio-economic disadvantaged, and those who are English Language Learners; 

23. Access appropriate services and resources to meet specific learning difference or needs; 
24. Collaborate with families, school teachers, and staff and other professionals to promote student growth and 

development; 
25. Work with the district curriculum committee to develop units and unpack the Common Core State Standards 

(CCSS); 
26. Plan how to achieve student learning goals, choosing appropriate strategies, resources, and materials to 

differentiate instruction for individuals and groups of students, allowing for multiple ways to demonstrate 
knowledge and skills; 

27. Collaborate with students and families to implement active learning experience that draw upon family and 
community resources; 

28. Perform such additional duties and activities the Superintendent may find appropriate and acceptable.  
 
TERMS OF EMPLOYMENT:  Ten (10) month position.  
 

SALARY:    Determined by the Pleasantville Education Association (PEA) contract  
 
EVALUATION:   Performance of this job will be evaluated in accordance with provisions of the  
    Board’s policy.  


